WSEAS TRANSACTIONS on
ADVANCES in ENGINEERING EDUCATION

Andreja Istenic Starcic

E-portfolio for professional learning community

ANDREJA ISTENIC STARCIC
University of Primorska, Faculty of Education, Cankarjeva 5, 6000 Koper
University of Ljubljana, Faculty of Civil and Geodetic Engineering, Jamova 2, 1000 Ljubljana
SLOVENIJA
andreja.starcic@siol.net  http://www.pef.upr.si, http://www.fgg.uni-lj.si

Abstract: - The e-portfolio in education and professional development assists the work that a learner has
designed, documented and presented individually or in collaboration. Reflection process in the portfolio-
assisted learning fosters the development of generic and transferable knowledge and skills that a learner needs
in knowledge economy. This article focuses on professional learning, using the e-portfolio in a web-based
learning community. The open source e-portfolio system is presented, and e-portfolio functionalities in
continuous professional development: functions, influencing factors and modes of use are outlined.
Sociocultural constructivism provides the theoretical framework when analysing e-portfolio support system for
professional development within the web-based professional learning community. Web-based communities
foster the interplay of intentional and non-intentional learning, embedded in day-to-day workplace practices.
The study of adopting e-portfolio as a tool in professional learning with special emphasis on its efficiency in
collaborative learning and sustaining participation in a professional learning community is presented.
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1 Introduction

Sociocultural ~ constructivism  is  placing
professional learning in workplace environment.
Acknowledging sociocultural context, learning is
understood as a change arising from participation in
social practices [18, 24, 25, 31]. Sociocultural
research focuses on social activities in learning
processes and learning environments within wider

societal and cultural settings. Psychological
perspectives focusing on an individual as a unit of
analysis, investigate the learner’s individual

cognitive processes.

Working life environments are explored as an
individual and social context for professional
learning. Improvement of professional development
activities and resources, aiming at quality learning
research, is increasingly focusing on:

e web-based communities for learning and
communities of practice,
e e-portfolio as a learning tool for assisting
reflection in authentic collaboration [15].
Communities of practice for connecting intentional
and non-intentional learning embedded in the day-
to-day practice foster knowledge generation,
exchange and sharing. The non-formal learning
characteristics of the communities of practice
contribute to the implementation of communities in
diverse contexts of workplace learning, preserving
the authenticity of those environments in learning.
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The establishment of communities of practice and
communities of learning enhances the capacity of
individual as well as organisational growth and
development.

2 E-portfolio

Portfolio is a tool that enables the arranging,
organising, and ensuring the transparency of
continuity of processes and achievements emerging
in such processes. Portfolio as a tool successfully
realises its potentials in the electronic form.
Portfolio functions, as development, evaluation and
presentation, are in the e-portfolio based on different
principles, which are linked in particular to the
characteristics  of  information-communication
technology.

They may be described as interactivity,
reusability and multimodality. E-portfolio not only
renders learning processes transparent but also
reaches into such processes by establishing
interaction between the e-portfolio designer(s) and
“reader(s)”. This is facilitated through a reflexive
relationship between the e-portfolio designer(s) and
the material under treatment which in one way or
another incorporates also the “reader(s)” or other
participants in the process.

An e-portfolio is nowadays expected to stimulate
an extensive accessibility and realisation of
authentic activities, openness, cooperativeness, and
collective achievements, which are the product of
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critical and reflexive work of individuals and
groups. A portfolio is designed by a learner himself,
or it may be set up as an organisational portfolio.

Portfolio for learning has the function of
knowledge valuation, achievement presentation, and
developmental function [20]. It is of key importance
that a portfolio is designed in a developmental
perspective and that it enables authentic activities,
which makes its role in the education process and
professional development all the more important.

A portfolio may show the progress made by a
learner, it may present the learner’s best products,
support the particular teaching methods in the
learning process, as for instance, problem learning,
project work, action research, or it may be
established as a knowledge examination and
assessment method (at a diagnostic, formative, or
summative level).

As portfolio was being introduced into
education, its role in authentic assessment was
emphasised in particular as it facilitated the
monitoring of gradual development and learning [7].
More recently, the possibilities which portfolio
offers in overcoming the gaps between theory and
practice have been given priority [13]. Portfolio for
demonstrating the informally acquired knowledge
and experience, called also the experiential
portfolio, has already been well established.

The use of portfolio in support of professional
development at organisational level has been more
and more extensive as well [34]. This article deals
with the portfolio in a community for professional
learning. The role of e-portfolio in work-based
learning focuses on the continuous reflection of
workplace activities and professional learning in
authentic working environments. In designing the
portfolio, the learner reflects, investigates and
evaluates his own work, learning processes and his
own knowledge. Work with portfolio stimulates the
skills of directing one’s own learning and the more
autonomous handling. Impacts on the development
of generic and transferable skills are significant.

3 E-portfolio functionalities in

continuous professional development

3.1 Background

Forming teacher’s professional identity is a
process which starts in initial education and pre-
service training and continuous after entering
working life with continuous learning and in-service
training. In one own’s professional development
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teacher goes through professional or career stages.
Teacher in goes in one own’s professional
development according to Berliner [1, 36, 37]
through 4 phases. In the first phase the novoice
teacher is focused on development of teaching
competences. In the second phase experienced
teacher already acquire necessary teaching
experiences. Te third phase of successful teacher
can be accomplished after four or five years of
teaching experiences. The last phase of expert can
not be accomplished by all teachers.

Some authors focus on the problem arising in

the phases of professional development.
Accordingly Huberman’s developed five-stage
model [14]: exploration and stabilisation,

commitment, diversification, serenity or distancing,
conservativism.

Professional knowledge can be in a simplified
way defined as content knowledge, general
pedagogical knowledge, contextual knowledge [11,
23]. A gap between theory and practice is
acknowledged. Argyris in Schon made a distinction
between the espoused theories and theories in use,
and emphasize the influence on professional
knowledge by the practical work [1]. Teacher’s
professional identity is shaping constantly in
teacher’s professional practice distributed and
shared as: identity as negotiated experiences,
identity as community membership, identity as
learning  trajectory, identity as nexus of
multimembership and identity as a relation between
local and global [26]. In shaping teacher as
professional the role of professional community is
emphasized [3]. Developing a practice requires the
formation of a community where members engage
in mutual activities sharing their understanding and
knowledge.

Professional growth is grounded in individual’s
reflective powers which are formed within
continuous practices and processes of creating its
identity, autonomy, and reflectivity. Contemporary
models of teacher’s professional development assist
professional development and learning sustained
and continuous within teacher’s authentic working
and life environments. Short term and episodic
events and workshops which are decontextualised
from teacher’s core practice are facing knowledge
transfer obstacles. Professional learning takes place
within socially organised activities when individual
teacher participates in authentic activities of
pedagogical practice which are work and teamwork
based. Grassa et all. Report on impact of team work
on motivation [10].

Presently are in focus approaches to professional
development that assist team work:
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e research based professional development
with action research as most widely
used,

e mentoring as a form of professional
development and

e communities applied as communities of
practice and learning communities.

These approaches are aligned with systemic
changes which are apparent in European and global
initial teacher education and lifelong learning and
are influencing new strategies and approaches to
teacher’s professional development. The main
principles are addressed in order to fulfill
requirements and conditions for novel models of
teacher professional development.

Among research based professional development
action research is widely used [6]. Action research
is conducted by teams of teachers and pedagogical
workers aiming at improvements in teaching and
learning within concrete pedagogical practice. Main
characteristics of action research are that is team
based and oriented towards action therefore can
influence teachers’ believes, attitudes and wider the
organisational culture. Carr and Kemmis [4] have
described action research process as “spiral of
cycles”. The continuous spiral of action with
reflection and evaluation is taking place on the basis
of problem identification and planning assisting
change process.

Mentorship has assumed respectability in
professional education starting in teaching practice,
in the licensing for teacher’s profession and
certification processes. In continuous professional
development mentorship can serve in many formal
and informal ways. Mentoring process develops
gradually starting in initiation phase of mentor and
mentee relationship. The process takes time and is
not successful when the mentorship duration is short
[16]. Daloz had described main functions of mentor
as support, challenge and vision [8]. Main mentor’s
activity is to help mentee to learn and reflect on
professional learning.

Communities applied as communities of practice
and learning communities produce creative
environments in which professional knowledge can
be developed. In recent professional development
programs they are in central focus [3].

The potentials of technology based human
development resources in professional development
and training are being recognized and accepted in
educational sector. Design and introduction of
online professional support systems are fostering a
systematic change in working habits, processes and
structures of pedagogical workers.
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The various forms are being introduced: training
databases, training courses, remote learning
platforms, tools for professional planning and
evaluation, tools for competence descriptions and
assessment. Ubiquitous learning approaches are
fostered to match individual learning needs with
learning resources and collaborators. Contemporary
Web 2.0 services offer applications emphasizing
online collaboration social networking and social
learning. The systems foster accessibility, creation
and sharing with increased productivity, creativity
in collaboration.

Professional development is depending on a
number of principles, including that it needs to be
sustained over time. Many factors at system,
organizational and individual levels are influencing
sustainability. The online communities are offering
a creative setting where pedagogical workers can
share and develop their professional knowledge.
Web 2.0 services address these complex needs
enabling  community-wide  annotation  and
collaboration.

3.2 E-portfolio

Traditional portfolio has limited options of
flexibility, collegial and group work, which
significantly contribute to the success of an
individual at learning and development. The role of
learning context, societal and cultural environment
in an individual’s learning was emphasized by
theoreticians of the sociocultural constructivism.

Learning is an activity taking place in a social
and cultural environment, closely linked to social
processes [24]. Basis of the leading themes,
including situated cognition, social cognitive tools,
coordination of cognition with linguistic tools, was
created by Vygotski [30]. Vygotski pointed out the
role of language and of other sociocultural cultural
symbol systems in an individual’s development and
learning, and the role of social interaction in a
child’s  development.  Social and cultural
constructivism impacted the use of a computer in
learning, which is based more and more on
teamwork.

Computer as cultural tool impacts the
sociocultural representation and signifying practices
which design the cognition processes and learning
processes. Computer redesigns the nature and
organisation of learning environment and enables
the setting up of new learning environments and
communities.

E-portfolio opens up opportunities for learning in
groups, and for setting up communities. At
selecting, designing, reflecting, planning,
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publishing, it enables also the cooperation,
teamwork, and setting up communities. As pointed
out by Barrett, e-portfolio is a tool for presenting
development rather than a collection of multimedia
materials [2]. E-portfolio has been used to
demonstrate learner’s progress over time. Recent e-
portfolio has been implemented in learning progress
as constitutional part of learning.

Cooperation between the e-portfolio designer(s)
and the community(ies) takes place in several ways.
E-portfolio enables the transparency of process
continuity (e.g. learning, personal professional
development, quality assurance) and of results.
Specific ICT and e-portfolio characteristics, which
enable the authenticity of activities in portfolio
designing, are an automation of the processes of
collecting, documenting and publishing materials, of
reusability, interoperability, interactivity and
multimodality.

The process of collecting, documenting and
publishing materials in e-portfolio is automated for
the designer and for persons reviewing the materials
or otherwise involved in the designing process alike.
The same e-portfolio is adapted for the needs of
different users and is reusable, providing thereby for
the interoperability at two levels: data flow from the
central system to personal portfolios, and
connectivity of personal portfolio to the different
systems.

E-portfolio is interlinked to external electronic
sources and ensures multidirectional interaction.
ICT-supported  contemporary  communication
practices in education are multimodal (combine the
different modes of presentation, as for instance, the
text, video recordings, speech, sound effects or
music) and introduce multilayer effects into the
sphere of teaching and learning [17].

E-PORTFOLIO
FUNCTIONALITIES

FLEKSIBILITY
INTERACTIVITY REUSABILITY ‘ MULTIMODALITY H AVTENTISITY ‘

'

PROFESSIONAL
DEVELOPMENT
PROCESESS

COLLABORATION
INCLUSION

AVTONOMY ‘ ‘ INTEGRITY ‘ ‘

‘ ‘SHARED KNOWLEDGE‘

IDENTITY.

‘ INDIVIDUAL ‘ ‘ INSTITUCIONAL ‘ ‘ TECHNOLOGICAL ‘
INFLUENCING

FACTORS

SOCIOCULTURAL CONTEXT

'

PROCESS PERSPECTIVE

PURPOSE

Figure 1: E-portfolio functionalities in
professional development
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Ensuring long-term developmental perspective of
an individual and of institutions is a fundamental
goal of the contemporary educational systems and
continuous  lifelong learning of  teachers.
Contemporary information-communication
technology ensures the realisation of supporting
systems which are set up in the working
environments, incorporated in the local and greater
environments, combining the formal and informal
learning, and supporting the activities of
professional communities. It enables the realisation
of all the models and their combinations in
managing and administration of supporting systems.

Among the more and more established forms is
the e-portfolio, which has the functions of valuation,
presentation and development in the educational
process and professional development of a teacher.

The functions of valuation and development are
most important. E-portfolio is used for valuation in
the preliminary education of teachers, in preparing
them for employment, and at all the stages of
professional development of teachers. Reflection
process leads an individual in developing his own
professionalism. By  stimulating  reflection,
investigation and valuation of one’s own work,
portfolio impacts the quality of a teacher’s work,
and consequently, the learning and learning
achievements of students.

Process orientation of e-portfolio, jointly with
the possibilities of cooperation and teamwork,
ensure the authenticity of e-portfolio activities. The
teacher establishes his professional knowledge in
the process of cooperation in the professional
communities, where he forms his conceptions,
approaches to teaching within the context of
community, which is vital for the development of
his professional identity [12, 32].

Professional ~ communities in  web-based
environments are becoming more and more
extensive, and e-portfolio is one of the key tools
enabling the more authentic valuation of a teacher’s
professional growth [35]. A teacher’s professional
growth includes processes, and among them, the

autonomy, integrity, identity, cooperation, and
incorporation, and creating common knowledge.
Perceiving, monitoring and supporting such

processes is most demanding for an individual, as
well as for institutions.

E-portfolio has contributed much in the very
sense of insight into these processes. Characteristics
of working with a portfolio, ensuing from the ICT
characteristics, offer an insight into processes by
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stages. Regular record-keeping and documenting in
the portfolio ensures a testimony through a longer
period of time. Factors impacting the portfolio
designing process, part of the sociocultural
processes, may be described at individual,
institutional and technological levels (Figure 1).

4 Developing an effective e-portfolio
support system for professional

learning

Teachers and pedagogical workers, altogether
over 100 persons, were supervised in e-portfolio
development in a more than 1-year period of time.
E-portfolio assisted the work of institutional teams
and the collaboration of institutional teams (24
teams) at institutional level and in a web-based
community. E-portfolio development was assisted
by collaborative work at institutional and web-based
community level.

Learning management system was selected as
environment for professional community. The
choice was made for open source learning
management system, suitable for modification.
Moodle learning management system [21] was
selected on account of its extensive usability [5, 27,
33]. Moodle is in Slovenia used in teacher training
courses and in educational organizations on all
levels from preschool to university level.

For the purposes of the project we developed a
new e-portfolio system for Moodle in order to
provide learnability, effectiveness, efficiency and
satisfaction of learning management system [22].
The reason was that the participating teachers and
pedagogical workers did not all have the well
developed competences and skills for work with
computer, and only few of them had used learning
management systems before. At the time of
implementation of the project, Moodle had a very
complex system for e-portfolio which was not easy
to use.

E-portfolio was designed to assist the
professional web-based learning community in
individual and collaborative work at institutional
and inter-institutional level. The e-portfolio
structure was very simple for users to add new
elements. At institutional level, teams had
workplace in the “mentor teams” area. Two large
communities were established at web-based
community level: one for mentors, and one for
mentees.

In Moodle, all the communities had a similar
workplace environment (Figure 2): resources
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(learning and professional development resources),
administration support through e-mail and forum,
forums for peer and group discussions during
portfolio creation, and counselling area, where
expert supervisors guided and assisted learners in
portfolio creation. A coffee room was available for
private discussions of learners.

penclices  And ndviting
& B O
mentor teams
o pod. research  educatbion  adminisvative - cofles .
peRctices and advising supgon raom
& B U© i
mentor community
IIIIIIII ped. ressarch education adminisirative Foram COHN:‘
® B U R
mentee community
Figure 2: E-portfolio assisted
professional communities
Instructions for e-portfolio were designed
according to the learning and collaborative

activities. Pre-prepared forms for all the activities
were designed, and learners could upload them into
their computers. Learners completed the forms as
they were requested to do, and then included them
in their personal e-portfolios. At the beginning of
the project, users accessed personal e-portfolios
through personal profiles, where we added a new
portfolio tab object after the forum posts tab object
(Figure 3). This decision was made in order to
introduce e-portfolio at the first meeting, when users
designed their personal profiles. Almost all the users
were using e-portfolio and Moodle for the first time.

Profile: EdiiL preefile

...........

Figure 3: E-portfolio tab object
in personal profile

During the project, when users were becoming
more confident in e-portfolio use, we designed in
Moodle a new “portfolio block”, where users could
access their portfolios (View portfolio, Personal file
repository) and e-portfolio instructions. Instructions
provided information concerning the creation of
portfolio, including content selection and design
with portfolio elements creation. Pre-prepared
elements were accessible through links in
instructions. For experts leading portfolio process
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we added the listing through portfolio elements
(Figure 6).

In the portfolio block we added a function for
listing all the portfolios, for a more effective work
of the supervisors, which assisted the portfolio
development process (Figure 4).

= Em Em o Em Em Em oEm o o em oEm o w

Portfolio

B e

- o e e e e e

List portfolios

T T T L T T

Figure 4: E-portfolio block

E-portfolio structure was the basis for quality
improvement of pedagogical work according to the
ISSA standards [28, 29]. All the portfolio elements
were intended for publication, and the first portfolio
element, Author vision statement, was in common
agreement published all the time. Portfolio design
process was aligned to timeline and guided by
expert supervisors.

Editprofle | Forum posts | View portfolio | Activity reports

[Add element]

Blemenl rame: Da:
[not aennea)
(not defined)

(not defined)

Self-evaluation

Quality improvement olan for mzntor role
Ohservatinn reflacting [not defined)
Professicnal devalopment plan of mentea

Process documentation of mentor mentee rreetings: [not defined)
- mznloring process [l defined)

- mantors form for observation

+
+
+
+
(not defined) ¥
4
+
(not dennea) ¥
+

- mantors post observation minutes (not defined)

- plan [not defined)

Figure 5: E-portfolio structure

Portfolio consisted of pre-prepared user
elements. All the elements had a pre-prepared form
(Author vision statement, Self-evaluation, Quality
improvement plan, Observation and reflection,
Professional development plan, Process
documentation: Observation forms, Observation
minutes, Plan), which the users could access
through  E-portfolio instructions. Documents
assisted the reflection processes from the
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professional planning process design of vision, self-
evaluation, planning improvement through process
of professional development, and improvement with
continuous self-evaluation. Expert supervisors were
giving feedback and assistance in e-portfolio
through the process of professional planning and
professional development.

Users downloaded these elements into their
personal computers so as to enable their work.
When the elements were ready for work, they
uploaded them to e-portfolio.

32, srecanje menlorskeor Urna

33, Tepisnik J.srefenja mentarskega lima

4. pla saclana

35 moentorjey ohrafec 7a I'Ir'll."l_.i.'l'n"r'li'l]." Gaca - &t .3
306, MEMTORIEY ZAPLSMLIK QP Z0ARIA DaCa, - 3
37 mentorjcy obrezec po opazoveniu Daca 03

38, nadrmovanie korakow Dace 1L.2,3

30 dogredenie menlorskega bme

G TG

Elementi partfolijs:

1. Uendni MBQOVDr n FZI’:I"E‘..‘:IZ)IIH e WiIgE Avlaar 3
2. Mentarskl pastopelk

3. Samaocvalvacis mentor]s

4, Macrt Izbolisaniz mertorske Wogo

5. Nacrt profesionalncga razvola
&, Opzzovalni instrument [S5A
7. Anglisa pryega opamvanjz
&, [33A prvg opezavanje

A
L

Elemenlti portfolijs:
L. LWEDR MAGDR

LM PROFESIONALMS WIS LA o TORIA
2 i oo montorske vioge

3. Szraevalvacdis mentors

4, StratcEkl nadt mentorskega drre 12,3

L. Opazov

starnd e rd oy odlicriost
A ne ppAasnvane 1
7. Strateski nadrl rnentarskega droe A

Figure 6: Listing users’ portfolios

5 Research design

The study was conducted among the pedagogical
workers creating their portfolio participating in a
web-based professional community from June 2006
to October 2007. Data collection was based on a
numerical assessment scale and open questions in
questionnaires at the end of the project in October
2007. At the same time, group interviews were
conducted. In the study there participated 145
pedagogical workers from 24  educational
institutions  (elementary schools and nursery
schools) from all the Slovenian regions.

Demographic structure of persons by sex was 8
males (5.5 %) and 137 females (94.5 %). Age
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structure was as follows: up to 29 were 12 (8,3%),
between 30-39 were 32 (22,1), 40-49 were 73
(50,3%), and 50 and over were 27 (18,6%) persons;
one person did not complete this question. Number
and percentage of participants by level of education
was as follows: vocational secondary education had
26 persons (18,8%), general and technical secondary
education had 19 (13,8%), upper secondary
education had 40 (29%), university education had
52 (37,7%), and postgraduate level (specialization,
Master’s level) had 1 person (0,7%). Seven persons
did not complete this question.

We assessed the influence of web-based
community participation on the development of
generic  competences, which were selected
according to Tuning project [9], and modified.
Special focus was on e-portfolio in professional
community as a tool for professional learning, with
special emphasis on collaboration processes in
professional development. Research questions
focused on the investigation of:

e c-portfolio as a tool for professional
learning, and on the work-based learning
in particular;

e c-portfolio use to make collaborative
learning more efficient;

e c-portfolio impacts in  sustaining
participation in a professional learning
community.

6 Results and discussion

The aim of the survey was to establish, how
pedagogical workers assess the use of e-portfolio in
a web-based professional learning community so as
to develop their personal competences. Their
assessments were based on a scale from 1 (no
impact) to 5 (great impact). Their classification of
competences with regard to impacts of e-portfolio in
a web-based community is shown in Table 1,
presenting the mean and standard deviation for
competences.

Based on results of the study, which was to
assess the impact of web-based community
participation on competences, we established that e-
portfolio in a web-based community as a tool for
professional learning had the following impacts on
professional learning: applying knowledge to
practice (3,38), capacity to learn (3,05), capacity to
adapt to new situations (3,29), reflection and
improvement (3,19), and problem solving (3,13).
The use of e-portfolio in professional learning
communities fosters participation in web-based
communities [13], which constitute an important
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source for knowledge development, exchange and
sharing. Using e-portfolio to make collaborative
learning more efficient, and assessing e-portfolio
impacts on sustaining participation in professional
learning community, we investigated the means of
relevant competences (teamwork, participating in
communities). The competences with the lowest
means were: participating in communities (2,99),
and teamwork (2,53).

A number of issues emerged from qualitative
data at the individual, team, institutional and
community levels. Pedagogical workers declared
that the use of e-portfolio benefited them personally,
and the teams. It was evident from questions and
interview responses that e-portfolio managed
professional  development in a web-based
community could provide great flexibility at
introduction of ICT-assisted learning community to
their employment context and work-based learning.
Impact on the development of group identity, sense
of common responsibility and responsibility for the
learning of colleagues was clearly evident.
However, it was established that individual factors
and activities were better supported and
accomplished. Conditions for collaborative learning
in a community were affected by obstacles.

Table 1: Mean of the impact web-based community
participation through e-portfolio on competences

Competences Mean St. deviation
information management 362 1,17
digital literacy 3,50 1,22
applying knowledge in practice d.3d 1,27
concern for quality 3,30 1,28
capacity to adopt to new situations 3,28 117
communication 3,28 1,28
reflection and improverment 3,18 1,28
arobler salving 3,13 1,27
project design and management 3,12 1,37
research skills 3,05 1.31
understanding institutional context 3,04 1,36
capacity to learmn 3,04 1,23
generating new ideas 3,03 1,33
ahility o waork autonomously 3,03 1,37
creative thinking 3,03 1,28
participating in a communities 2,89 1,28
organisation and leadership 293 1,35
interpersonal skills 2,70 1,35
understanding of multiculturality 2 64 1,37
tearmwark 283 1,28
counselling 240 1,28
wiork in an interdisciplinary team 226 1,21
mentaring 2,26 1,20

Obstacles were investigated from the open questions
from the questionnaire at the end of the project and
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from group interviews. Pedagogical workers
assessed the obstacles within sociocultural context
at the individual, institutional and technological
levels.

E-portfolio was used for three functions from the
figure: evaluation, development and presentation
assisting all presented processes in professional
development with a focus on collaboration and
construction of shared knowledge.

It was acknowledged at the institutional level

that work-organisation does not foster the organised
and spontaneous work-based professional learning,
based on collaborative learning. There is not enough
time reserved for collaborative professional
development activities on a regular basis.
From the technological point of view it was realized
that ICT infrastructure present in workplaces was
insufficient either to support ICT-assisted
professional development individually or in teams.
Individual factors were well supported within the
project with the development of generic
competences, digital competences, of capacity to
learn, reflect, solve problems, and apply knowledge
in practice.

As anticipated, e-portfolio design fostered
development of generic competences and the use of
ICT in general, and participation in the project had
an overall institutional impact.

Notwithstanding the obstacles encountered
during the project, the importance of e-portfolio was
recognized by the institutions, and one third of
participating institutions implemented e-portfolio
for professional development at institutional level.

7 Conclusion

Promoting professional development and growth
through creative activities in everyday workplace
contexts enhances professional subjectivities
oriented to continuous lifelong learning.
Organisations are in a position to provide for their
employees the environment and tools facilitating
work-based professional learning, which combines
the formal and non-formal learning of individuals
and teams.

The potentials of ICT based human development
resources in lifelong learning are being recognized
and accepted in educational sector. Among the
various forms which are being implemented the
focus is on tools for professional planning and
evaluation, tools for competence descriptions and
assessment and ubiquitous learning approaches
which foster matching individual learning needs
with  learning resources and collaborators.
Contemporary Web 2.0 services offer applications
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emphasizing online collaboration social networking
and social learning. These systems foster
accessibility, creation and sharing with increased
productivity, creativity in collaboration.

E-portfolio is wide recognized tool for learning
and has been used in the past to demonstrate
learner’s progress over time. Recent changes in e-
portfolio use are oriented towards implementation of
e-portfolio in learning progress as constitutional part
of learning.

According to sociocultural constructivism
framework which emphasize the importance of
professional development activities in authentic life
and workplace environments, the implementation of
e-portfolio in professional learning community
assist collaborative processes in team work based
professional development. Based on empirical
evidence and results of this study, e-portfolio
collaborative systems can be implemented in
professional learning communities, leading to
substantial improvements in professional learning
and development.

Acknowledgements Presented is the e-portfolio
developed within the project Partnership of
Faculties and Schools, Model III 2006-2007;
Continuous education and training as a lifelong
learning at University of Primorska, Faculty of
Education Koper [29].

References:

[0] C. Argyris, D. Schon, Organisational
learning II: Theory, method and practice,
Reading:  Addison —  Wesley, 1996.

[1] R. C. Berliner, The nature of expertise in
teaching, In: F. K. Oser, A. Dick, J. Patry
(eds.), Effective and responsible teaching: The
New Synthesis, San Francisco: Jossey-Bass,

1992, pp- 227-248.
[2] H. C. Barrett, Electronic portfolios, In:
Kovalchick, A. & Dawson, K. (ur.).
Educational technology: an encyclopedia, Santa
Barbara: ABC-CLIO, 2003.
[3] H. Borko, Professional Development and
teacher Learning: Mapping the Terrain,

Educational Researcher 33/8, 2004, pp. 3-15.

[4] W. Carr, S. Kemmis, Becoming Critical:
Education, Knowledge and Action Research,

London: The Falmer Press, 1986.

Issue 7, Volume 5, July 2008



WSEAS TRANSACTIONS on
ADVANCES in ENGINEERING EDUCATION

[5] S. Campanella, G. Dimauro, A. Ferrante, D.
Impedovo, S. Impedovo, M. G. Lucchese, R.
Modugno, G. Pirlo, L. Sacrinella, E. Stasolla,
C. A. Trullo, E-learning platforms in Italian
Universities: the technological solutions at
University of Bari, WSEAS Transactions on

Advances in Engineering Education, 1/5, 2008,

pp- 12-19.
[6] M. Cenci¢, Educational research in a
knowledge-based society, In: M. Cencic,

Research Views of the Development of
Pedagogical Practice, Selected Pedagogical
Fields, Koper: University of Primorska, Faculty
of education, 2007, pp- 11-37.
[7] C. Chang, Construction and Evaluation of a
Web-Based Learning Portfolio System: An
Electronic Assessment Tool, Innovations in
Education and Teaching International, 38/2,
2001, pp. 144-155.
[8] L. A. Daloz, Effective mentoring and teaching:
realizing the transformational power of adult
learning experiences, San Francisco: Jossey-
Bass, 1986.

[9] J. Gonzalez, R. Wagenaar, Tunning
Educational Structures in Europe, Final report,
Phase one, Bilbao: University of Deusto,
University of Groningen, 2003.

[10] V. M. Grassa, J. Lloret, C. Rodriguez, L.
Romero, E. Sanabria, V. Sanchis, Cooperative

Work for Teacher Training, WSEAS
Transactions on Advances in  Engineering
Education, 2/5, 2008, pp-
69-76.

[11]J. Grossman, The making of a teacher, New
York: Teachers College Press, 1990.

[12] A. Hargraves, Changing teachers, changing
time. Teachers’ Work and Culture in the
Postmodern Age, London: Continuum, 1994.

[13] T. E. Hauge, Portfolios and ICT as means of
professional learning in teacher education,
Studies in Educational Evaluation, 32/1, 2006,

pp. 23-36.
[14] M. Huberman, La vie des ensignants: Evolution
et Bilan d’une profession, Nelchatel,
Delachaux, 1989.

ISSN: 1790-1979

496

Andreja Istenic Starcic

[15] A. Istenic Starcic, E-portfolio — learning in a
community. In: T. Vonta (ed.) and A. Istenic
Starcic  (ed.) Mentoring in teacher’s
professional development, Koper: University
of Primorska faculty of Education, 2007, pp.
67-81.

[16][1]A. Isteni¢ Star¢i¢, M. Subic Kovag,
Teachers’  professional  development as
precondition  for  adopting  e-tutoring:
developing the organisational culture for
facilitative role of teachers in higher education,
WSEAS  Transaction on Advances in
Engineering Education, 6/3, 2006, pp. 643-658.

[17] G. Kress, C. Jewitt, Introduction In: G. Kress,
C. Jewitt (eds), Multimodal Literacy, New
York: Peter Lang, 2003, pp. 1-18.

[18]J. Lave, E. Wenger, Situated Learning:
Legitimate Pheripheral Participations, New
York: Cambridge University Press, 1991.

[19] D. A. Laverie, Improving Teaching through
Improving Evaluation: A Guide to Course
Portfolios, Journal of Marketing Education,
24/2, 2002, pp- 104-113.

[20] R. Mason, C. Pegler, M. Weller, E-portfolios:
an assessment tool for online courses. British

Journal of Educational Technologies, 35/6,
2004, pp. 717-7217.

[21] Moodle — A free, Open Source Course
Management System for Online Learning
Retrieved  online  July 2008, URL:
http://www.moodle.org.

[22] M. Pipan, T. Arh, B. Jerman Bozi¢, Evaluation
Cycle management — Model for Selection of
the most Applicable learning management
System, WSEAS Transactions on Advances in
Engineering Education, 3/5, 2008, pp. 129-136.

[23] R. Putnam and H. Borko, Teacher learning:
Implications from new perspectives on
cognition, In: B. Biddle, T. Good, I. Goodson
(Eds.), Teachers and Teaching, Vol. 1,
Barcelona: Paidos, 2000.

[24] L. B. Resnick, Shared Cognition: Thinking as
Social Practice. In: L. B. Resnick, J. M. Levine,

Issue 7, Volume 5, July 2008


http://www.moodle.org/

WSEAS TRANSACTIONS on
ADVANCES in ENGINEERING EDUCATION

S. D. Teasley (eds.) Perspectives on socially
shared cognition, Washington: American
Psychological Association. 1996, pp. 1-20.

[25] R. Saljo; Learning as the use of tools: a
sociocultural perspective on human-technology
link, In: Littleton (ed.) and Light (ed.) Learning

with  Computers:  Analysing  productive
interaction. Wales: Routledge, 1999.
[26]J. Sachs, Teacher professional identity:

Competing discourses, competing outcomes,
Melbourne: AARE conference, 1999, Retrieved
online July 2008, URL:
http://www.aare.edu.au/99pap/sac99611.htm

[27] L. Seidl, R. M. Benito, M. E. Camara, J. S.
Losada, F. J. Arranz, Development of an
Interactive ~ Learning  Environment  for
Introductory Physics in Engineering, WSEAS
Transactions on Advances in Engineering
Education, 5/5, 2008, pp. 306-315.

[28] T. Vonta, ISSA — standardi kot del celostnega
sistema profesionalnega razvoja vzgojitelja oz.
ucitelja, Sodobna pedagogika, 55/2, 2004, pp.
152-163.

[29] T. Vonta, S. Rutar, A. Isteni¢ Starci¢, B.
Borota, Mentorstvo v profesionalnem razvoju
ucitelja in vzgojitelja, Koper: Univerza na
Primorskem, Pedagoska fakulteta Koper, 2007.

[30] L. S. Vygotsky, Mind in Society. The
Development of  Higher  Psychological
Processes, London: Cambridge, Massachusetts,
Harvard University Press, 1978.

[311G. Wells, Dialogic Inquiry: Toward a
Sociocultural ~ Practice and Theory of
Education. Learning in doing: social, cognitive,
and computational perspective, Cambridge:
Cambridge University Press, 1999.

[32] E. Wenger, Communities of Practice: Learning,
Meaning and Identity, Cambridge: Cambridge
University Press, 1998.

[33] T. Weng, The Study of Using e-Learning
Platform, to Analyse Learning Process in
Higher Education, WSEAS Transactions on
Advances in Engineering Education, 6/5, 2008,
pp- 447-468.

[34] J. Xu, Promoting school-centred professional
development through teaching portfolios.

ISSN: 1790-1979

497

Andreja Istenic Starcic

Journal of Teacher Education, 54/4, 2007, pp.
347-361.

[35] S. J. Zepeda, Linking Portfolio Development to
Clinical Supervision: A Case Study. Journal of
Curriculum and Supervision, 18/1, 2002, pp.
83-102.

[36] M. Zuljan Valenci¢, Modeli in nacela
uciteljevega profesionalnega razvoja, Sodobna
pedagogika, 52/2, 2001, pp. 122-141.

[37] M. Zuljan Valenci¢, J. Vogrinc, Uciteljeva
poklicna vloga in uciteljev profesionalni razvoj,
In: M. Zuljan Valenci¢ (ed.), J. Vogrinc, C.
Bizjak, Z. Kristof, J. Kalin, Izzivi mentorstva,
Ljubljana: Pedagoska fakulteta Univerza v
Ljubljani, 2007, pp. 13-44.

Issue 7, Volume 5, July 2008



	 

